


6. This MOA shall remain in effect for the term of the current CBA from January 1, 2022,
through December 31, 2024.
7. This MOA does not imply a violation of the CBA.

This MOA does not establish a practice or precedent between the parties, and in a proceeding
between the parties may not be referred to, introduced, submitted, or used in any way, including
but not limited to use in any future or pending grievance, arbitration, unfair labor practice,
charge, action, tenure, promotion, retention, evaluation, review or any other matter or
proceeding, except to resolve the issue referenced herein and enforce the terms of this MOA.
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