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REGENTS’ POLICY 
PART IX – STUDENT AFFAIRS 

Chapter 09.05 - Employment of Students 

 

 

P09.05.010. General Statement: Employment of Students.   
 

A. The University of Alaska will provide opportunities appropriate for employment of its 

students. 

 

B. Students wil
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C. To be eligible for employment as a student assistant, an applicant must: 

 

1. be enrolled in the university  system with a minimum of six credit hours in the 

current semester of employment; or 

 

2. have  been enrolled the preceding semester for six or more credit hours and 

demonstrate plans to enroll for six or more credit hours in the next semester for 

employment between semesters; and 

 

3. have at least a 2.0 cumulative grade point average (GPA) or approval from the 

chancellor or the chancellor’s  designee. 

 

D. Students enrolled in non-traditional programs of study will be considered eligible for 

employment as a student assistant with the approval of the senior student services officer.  

 

E. Individual campuses may implement more stringent eligibility requirements than those 

set out in C-D of this section. Regional human resources offices will make information 

regarding eligibility criteria available to students, faculty, and staff. 

 

F. Because employment must not interfere with class attendance, a student will not be 

eligible for employment as a student assistant 
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B. 



09.05
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R09.05.026. Compensation. 

 

The student assistant salary schedule contains multiple steps for each grade level. 

 

A. Initial hire rate into a new or different position, will be at the minimum rate in the 

assigned grade level.  Exceptions may be considered only in cases of documented 

http://www.alaska.edu/classification

